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1995 -1996 Revisions to the 
Collective Bargaining Agreement 
between
Northshore School District #417 
and
Northshore Education Association 
1994-1996
The parties agree to make the following revisions to the 1994 -1996  Collective 
Bargaining Agreement:
Extracurricular Contract Provisions
Pursuant to an emergency rule adopted by the Public Employment Relations 
Commission, a state agency, the District and the Association have been required to 
modify the Collective Bargaining Agreement.
The parties have agreed the following extracurricular activity jobs require a 
professional education certificate under either: (a) rule of the State Board of Education 
or the State Superintendent of Public Instruction, pursuant to Chapter 28A.410 RCW, 
or (b) established practice or written policy in effect in this district as of January 10, 
1995. The District and the Association will retain these positions within our collective 
bargaining relationship under the Educational Employment Relations Act, Chapter 
41.59 RCW:
Senior High:
Principals Discretionary 
Building Discretionary 
Honor Society 
Senior Class Advisor 
Junior Class Advisor 
Sophomore Class Advisor 
Activity Coordinator 
Athletic Director
Junior High:
Principals Discretionary 
Building Discretionary 
Honor Society 
Academic Clubs 
Handbook/Yearbook
Annual 
Debate 
Drama 
Music - Band 
Music - Vocal 
Music - Orchestra 
Newspaper 
Student Store
Music - Band 
Music - Vocal 
Music - Orchestra 
MusicalA/ariety 
Newspaper
Elementary:
Principals Discretionary 
Building Discretionary 
Music - Instrumental 
Music - Vocal
Secondary Alternative
Principals Discretionary 
Building Discretionary
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We agree that the following extracurricular activity jobs DO NOT require a professional 
education certificate. THE FOLLOWING POSITIONS ARE EXCLUDED FROM OUR 
COLLECTIVE BARGAINING RELATIONSHIP UNDER CHAPTER 41.59 RCW:
Senior High
Stage Manager 
Ticket Supervisor 
Detention Supervisor 
Natural Helpers 
Chess
Dance Supervisor 
Pep Staff 
Service Club
Baseball (Head and Assistants)
Basketball (Head and Assistants)
Bowling
Cross Country (Head and Assistants)
Football (Head and Assistants)
Golf
Gymnastics (Head and Assistants)
Soccer (Head and Assistants)
Softball (Head and Assistants)
Swimming (Head and Assistants)
Tennis (Head and Assistants)
Track (Head and Assistants)
Volleyball (Head and Assistants)
Wrestling (Head and Assistants)
Dance Team Advisor
Junior High
Bus Supervisor 
Parking Supervisor 
Detention Supervisor 
Natural Helpers 
Pep Club 
Visual Aids
Baseball (Head and Assistants)
Basketball (Head and Assistants)
Cross Country
Football (Head and Assistants)
Drill Team (Head and Assistants)
Soccer (Head and Assistants)
Tennis (Head and Assistants)
Track (Head and Assistants)
Volleyball (Head and Assistants)
Wrestling (Head and Assistants)
Softball (Head and Assistants)
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Elementary
Discipline 
Bus Supervisor 
Intramurals 
Cross Country
Track and Field (Head and Assistants)
Safety Patrol 
Special Olympics
To fully implement the requirement of the ruling of the Public Employment 
Relations Commission, the following provisions are removed from the current Collective 
Bargaining Agreement between the District and the Association:
• ------ 28.11 Provisions for implementation of Article 50, regarding Perspectives on
Coaching Posit ions with a pfitication-to all coaching activities listed on the Activity 
Schedule of Addendum C-2, will be implemented with procedures found -in 
Addendum A-10.
• --------32r2— W hen posting vacancie&;-tbe District reserves the right to associate
extracurricular-activity assignment(s) with-a maximum of two (2) open positions 
at the senior high level and two (2) open positions at the jun ior high leve l.
Article 50, Supplemental Contracts and Extended Days, is modified as follows:
ARTICLE 50 SUPPLEMENTAL CONTRACTS AND EXTENDED DAYS
50.1 Pay for extended day assignments shall be based on the employee's true 
per diem base pay (amount of base contract divided by 180).
50.2 Pay for hourly work shall be as listed in Addendum C-5.
50.3 For the performance of those duties on contracted work days not 
described in this Agreement, or in the employee’s individual service 
contract, or in District policy and procedures, a supplemental contract 
shall be offered. Compensation shall be at the rate provided in 
Addendum C-2, Activity Schedule.
50.4 In addition to the educational employee's usual assignment, supplemental 
contracts for specialized service and/or extra-curricular activities may be 
offered with prior approval of the employee. Compensation for such 
assignments may include pay for curriculum presentations and 
preparation for such assignments.
50.5 Supplemental contract assignments for specialized service and/or 
extracurricular activities will normally be offered, in writing, before the end 
of the preceding school year. Employees will receive such supplemental 
pay in equal monthly payments.
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50.5.1 All year long activities/extra-curricular assignments will be paid in equal 
monthly payments beginning with the October pay warrant.
5Q.5t3---------- A ll other seasonal activities listed-on Addendum C-2-w ilf-be  paid in equal
monthly amounts unless- the individual employee requests - tump sum 
payment be made at-the completion of-thew o rk -performed -  Such request 
must be in writing to the Certif icated Personnel Office by September 15.
50.6 Certificated extracurricular assignments and appropriate notice of
nonrenewal of supplemental contract shall be:
A. Article 50.4 of the Collective Bargaining Agreement requires 
offering extracurricular activities contract assignments before the 
end of each preceding school year.
& ------- Provisions for coaching assignments are attached hereto as
Addendum— A-4-Q— and— include— coaching— qualif ications— and 
procedures for posting, applicat ion and hiring.
C. Extracurricular Certificated assignments by definition are any 
appearing on Addendum C-2 and compensated by a supplemental 
contract.
D. For supplemental non-coaching building positions not found on the 
Activity Schedule, Addendum C-2, each building administrator shall 
survey the building staff to determine those employees who wish to 
apply for open building extracurricular assignments. School district 
administrative procedures will be to offer in writing these 
assignments by May 15 of each school year. In-building written 
notification may be a listing of all extracurricular activities with 
names of those people assigned. Notification shall be given to 
each faculty member. Should additional extracurricular positions 
(coaching and non-coaching) be created during the school year, 
said positions will be posted by giving each faculty member 
notification of the posted position, Priority consideration will be 
given to in-building staff prior to posting such positions district­
wide.
E. The following wording appears on all individual supplemental 
contracts for certificated employees: "This supplemental contract, 
issued under the authority of RCW 28A.67.074, is not subject to 
the continuing contract law and may be canceled for the ensuing 
year by appropriate notice from the school district to the 
employee.”
F. Should the District plan not to offer a supplemental contract for the 
ensuing school year, it will be done by personal letter to the 
employee by May 15. A copy will be forwarded to the 
Superintendent's office for filing purposes. The same-timeline will 
be fo llowed for offering assignments.-
G -------Educational employees in secondary level coaching assignments
and working under supplemental contracts as designated—in 
Appendix C-2, w ill be evaluated.—All secondary coaches w ill be 
evaluated the f irst year in the assignment.— Subsequently, head
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coaches will be evaluated every other year.—A ll coaches may be 
evaluated more frequently ■ upon request of the coac h -o r -tf - the 
administrator determines it-to be necessary.— Evaluations w ill be 
accomplished within f ifteen (15) school days after the dose of the 
season for the athletic activity.— The evaluation crite ria -shall be 
consistent-with Addendum A-10.
50.7 Building discretionary funds are found on Addendum C-7. It is the intent
of the parties that such funds be utilized by a faculty committee to 
distribute money to activities not on the Activity Schedule nor funded 
through the Principal's Discretionary Fund.
50.7.1 Supplemental contracts offered through Principals Discretionary funds
and Building Discretionary funds are for one year duration and require no 
notification of continuation.
• Addendum A-10, Perspectives on Coaching Positions, is deleted.
• Addendum C-2, Certificated Activity Schedule, is revised. Positions and rates of 
pay are found in the revised C-2 Addendum.
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Strategic Plan Committee
Northshore School District No. 417 
Northshore Education Association 
June 1995
Formation of the Committee:
Beginning in September, 1995, a Strategic Plan Committee (SPC) will be formed 
under the direction of an Administrative Chair, whose responsibility will be to 
coordinate the business of the committee.
Purpose of the Committee:
The Northshore Strategic Plan Committee will serve as a forum to advise and 
recommend needs identified to implement the District’s Strategic Plan. The SPC will 
serve as an oversight committee to lead and encourage site based decision making, 
understanding that the District and Association believe that site based decision making 
should be fostered and promoted, and include a broad base of participants with the 
goal of improved student learning.
Appointments to the Strategic Plan Committee:
The Superintendent, a member of the School Board and the Association President 
will serve as ex-officio members of the SPC. The Superintendent and Association 
President will appoint one of the following from each category, and jointly appoint a 
third member to the Strategic Plan Committee, as follows:
Three Parents 
Three Teachers 
Three Support Personnel 
Three Students 
Three Administrators
Appointments will be for a three (3) year term (except for students) with one third of 
the members serving for one year, one third serving for two (2) years and one third 
serving for three years to allow for continuing annual replacement of one third of the 
committee.
Duties of the Committee:
1. The Committee is charged with the duty of monitoring the Northshore Strategic 
Plan, making recommendations to appropriate bodies for implementation and/or 
approval.
2. The SPC will meet in September to determine the scope of its duties, determine 
when meetings will be held, and recommend to the Administrative Chair resources 
necessary to conduct business.
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3. The SPC will determine how and when Site Based Committee representatives will 
access the SPC.
Site Based Decision Making Operating Principles:
Site decisions will be made in accordance with the following operating principles:
1. All decisions will comply with board policies, state laws, or any of the collective 
bargaining agreements that affect staff members.
2. Decisions will be made with the involvement of school staffs, and parents, and when 
appropriate, with community members and students. Involvement of District office 
representatives, the school board, and the unions, will be sought as necessary.
3. Decisions will bring sites closer to achieving district wide strategic outcomes and 
will move the site toward improved student learning.
4. Decisions will bring collective responsibility and accountability through the site team 
process and team structures.
5. Decisions will include an evaluation component that reviews the effectiveness of (1) 
the process through which the decision was made and (2) the product or results of 
the decision.
6. Decisions will be made collectively, following the site based decision making 
process, without the ability of a single site member to veto such decisions.
7. Sites determining a need to address the SPC, as determined by the site team, will 
select no more than three (3) representatives from the site to present issues to the 
SPC.
Functions and Authority of Site Based Teams:
1. To make the decisions required or allowed by any relevant agreement between the 
District and Association and by any relevant Board policy or administrative direction. 
A site team may limit its own scope of decision making to areas within its time, 
capability and resources. Areas in which the site team chooses not to be involved 
will continue as previously administered.
2. To identify training needs, implement those needs within the school budget, through 
district offered training, and by utilizing funds available from other resources, such 
as Student Learning Improvement Grants. Additional training needs should be 
reported to the Staff Development Department and/or to the Strategic Plan 
Committee.
3. To implement decisions that would be consistent with law, Board policy, or 
Collective Bargaining Agreements.
Site Based W aiver Procedures:
To the extent that school site proposals conflict with Board Policy or Collective
Bargaining Agreements, provisions therein will prevail unless specifically waived. Sites
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may request that the District and Association(s) waive requirements of this Agreement 
based on the following:
1. Requests for waivers will be based on improved student learning and/or program 
improvement.
2. Requests for waivers will be submitted to the Strategic Plan Committee for approval • 
and will be granted only if the SPC agrees.
3. Requests must be approved at the site by 90% agreement, or by 80% if 
accommodations are made and demonstrated for those not agreeing to the waiver 
request.
4. The waiver request must include:
♦ Reference to the specific provisions of Policy or Collective Bargaining 
Agreement to be waived;
♦ Evidence of both employees and administrator participation in the 
decision making process leading up to the request;
♦ Rationale attesting to the need for the waiver;
♦ Timelines, if applicable;
♦ Costs, if applicable;
♦ Effect of the waiver on other areas of Policy or the Agreement;
♦ Method of assessing improvements to teaching and learning created 
by this waiver.
5. Waivers will last for one full school year (with the option for renewal) and will not 
create a precedent for other sites.
6. If a site is having difficulties, assistance can be requested from the Strategic Plan 
Committee. The SPC can then appoint a team (which could include outside 
resources) to facilitate problem solving. The problem solving team will minimally be 
composed of a district administrator and an association representative.
Parliamentary Authority
The current edition of Sturgis Standard Code of Parliamentary Procedure shall 
govern this Committee in all parliamentary situations that are not otherwise provided.
“A majority of the members of a committee is a quorum and a majority of the legal votes 
cast is necessary to take official action.” - Sturgis
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______________________Article 18 Employee Work Loads______________________
Article 18 is modified as follows:
18.2 Subsequent to the monthly enrollment and/or unit report, whenever there is a work 
overload, as defined below, for the special education employee(s), the District will 
specifically evaluate the situation, and within ten (10) school days, take appropriate 
action to give relief to the educational employee(s) affected. Should resolution of the 
work overload not be reached, the individual(s) may pursue evaluation and resolution 
through the Special Education Advisory Council. (See Addendum A-8) If individual(s) 
involved are not satisfied with the resolution proposed by the Special Education 
Advisory Council, different specific resolution may be requested of the Superintendent.
18.2.1 For the purpose of determining workload for special education employees, individual 
Educational Plans (lEPs) will be the basis for staffing and work load.
18.2.2 Whenever the special education employee’s work load exceeds the limits below, the 
District will specifically evaluate the situation and relief will be provided according to 
18.2.3.
18.2.3 Workload for special education teachers will be defined as:
18.2.3.1 1) EARLY CHILDHOOD PROGRAM-Sixteen (16) lEPs per full time
certificated teacher and 6.5 hours of Instructional Assistant time (or two 4 
hour instructional assistants). When the number of lEPs assigned 
exceeds sixteen (16) for more than ten (10) consecutive days, relief will 
be $300 and one (1) day of substitute time per trimester. Such payment 
will be made in a lump sum at the first pay period following the end of the 
trimester date.
2) KINDERGARTEN TRANSITION - Half day Program - Twenty (20) 
lEPs per full time certificated FTE teacher and 6.5 hours of Instructional 
Assistant time (or two 4 hour instructional assistants). When the number 
of lEPs assigned exceeds twenty (20) for more than ten (10) consecutive 
days, relief will be $300 and one (1) day of substitute time per trimester. 
Such payment will be made in a lump sum at the first pay period 
following the end of the trimester date.
3) ELEMENTARY AND SECONDARY CONTAINED LEARNING 
CENTERS - Twelve (12) lEPs per full time certificated teacher and 6.5 
hours of Instructional Assistant time (or two 4 hour instructional 
assistants). When the number of lEPs assigned exceeds twelve (12) for 
more than ten (10) consecutive days, relief will be $300 and one (1) day 
of substitute time per trimester. Such payment will be made in a lump 
sum at the first pay period following the end of the trimester date.
4) CONTAINED LEARNING CENTERS Formerly at 8:1 Ratio - For 
1995-96, ten (10) lEPs per full time certificated teacher and 12-13 
hours of Instructional Assistant time. For 1996-97, twelve (12) lEPs per 
full time certificated teacher and 12-13 hours of Instructional Assistant 
time. When the number of lEPs assigned exceeds ten (10) for 1995-96
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and twelve (12) for 1996-97 for more than ten (10) consecutive days, 
relief will be $300 and one (1) day of substitute time per trimester. Such 
payment will be made in a lump sum at the first pay period following the 
end of the trimester date.
5) ELEMENTARY AND SECONDARY LEARNING CENTERS - 
Twenty-seven (27) lEPs per full time certificated teacher and 4 hours of 
Instructional Assistant time. At 28 lEPs, a 6.5 hour Instructional 
Assistant or two 4 hour Instructional Assistants will be provided with the 
additional Instructional Assistant time used for support to the regular 
education teacher(s) receiving included/mainstreamed student(s). 
Minimum staffing for a learning center will be .5 certificated FTE teacher 
and 4 hours of Instructional Assistant time. When the number of lEPs 
assigned exceeds thirty (30) for more than ten (10) consecutive days, 
relief will be $300 and one (1) day of substitute time per trimester. Such 
payment will be made in a lump sum at the first pay period following the 
end of the trimester date.
6) ELEMENTARY INTEGRATED CLASSROOMS - A maximum of 
six (6) elementary Contained Learning Center students and fifteen (15) 
General Education students per full time certificated teacher and 6.5 
hours of Instructional Assistant time (or two 4 hour instructional 
assistants). When the number of pupils assigned exceeds twenty-one 
(21) for more than ten (10) consecutive days, relief will be $300 and one 
(1) day of substitute time per trimester. Such payment will be made in a 
lump sum at the first pay period following the end of the trimester date.
18.2.4 Workload for special education Educational Staff Associates (ESAs) will be 
defined as:
(b) SPEECH AND LANGUAGE PATHOLOGIST (SLP) - Staffing will be determined 
by June 10 each year by SLPs and the Director of Special Education with forty- 
six (46) lEPs per FTE and, when possible, two buildings (except for Woodmoor 
and the Early Childhood Center), and maintaining the same SLP at their same 
schools when work load balance permits. School assignments will be based 
upon student head count with consideration given to severity of student SLP 
needs.
1. Overload pay of $300 per trimester will be paid to an SLP when the 
individual’s student count exceeds 50 lEPs with prorated student counts 
for part-time SLPs. An SLP having three (3) buildings will have a half­
time Instructional Assistant; a half-time Instructional Assistant will also be 
assigned to Woodmoor and a full-time Instructional Assistant will be 
assigned to the Early Childhood Center.
2. If the work load for an SLP exceeds 55 lEPs, overload payment will 
continue and a half-time Instructional Assistant will be assigned to the 
SLP for the remainder of the school year. In addition, if the Department 
IEP count exceeds 850, a pool of 100 hours will be created to pay 
individual SLPs $30.00 per hour to complete assessments. (For 1996-97
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Department lEPs will exceed 900 for additional assessment time). Such 
assessment hours will be determined through the Department with the 
final decision for such assignment to be made by the Department Head.
3. An additional SLP will be added in 1996-97 to accommodate a two school
assignment, and additional SLP time will be added with the opening of a new 
building.
Article 49 INSURANCE
49.1 The District agrees to make available to eligible educational employees 
(employed on a half-time or more basis) the following insurance program and 
provide, as of October 1, 1995, an insurance benefit amount up to $318.41 per 
month per eligible educational employee (except for job share employees 
whose amount will be half, i.e., $159.21). The district will remit the amount 
required by the Health Care Authority for the school employee retiree subsidy 
fund. All eligible employees are required to participate in the dental, vision and 
life, and long term disability insurance plans. Medical plan participation is 
optional. Insurance coverage for eligible employees is provided within the terms 
of District Insurance contracts.
49.2 DENTAL INSURANCE The District agrees to pay for eligible employees, the 
full premium necessary to fund a district administered dental insurance plan 
covering the employee, spouse, and children with general provisions as follows:
A. Payment of 100% of reasonable/customary charges for Class I 
(preventative) dental services.
B. Scheduled payment of charges for Class II (basic restorative) and Class
III (major restorative and prosthodontics) dental services up to a 
maximum amount. The maximum amounts to be approximately 80% of 
reasonable charges as determined by the District Insurance Committee.
C. Scheduled payment of 80% of reasonable/customary charges for Class
IV (orthodontia) dental services not to exceed a lifetime maximum of 
$2,000 per covered individual. For employees employed after June 30, 
1993 this benefit is additionally limited to $500 per covered individual 
times the number of years of the subscribing employee’s service in 
Northshore. A fraction of a year to be treated as one (1) year.
D. Payments for Class I, II, III dental services are limited to $2,000 per 
calendar year.
49.2.1 The District will operate the program with exclusions, limitations, and procedures
generally provided for in dental insurance and self-funded plans. A dental plan 
description will be distributed to eligible employees.
49.3 VISION INSURANCE The District agrees to pay for eligible employees, the full 
premium necessary to fund a District administered vision insurance plan 
covering the employee, spouse, and children with general provisions as follows:
A. Frames up to $55.00 once each 24 months.
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49.3.1
49.4
49.5
49.6
49.6.1
49.6.2
B. Lenses single $64.00, bifocal $97.00, trifocal $141.00, lenticular $155.00 
once each 12 months.
C. Contacts up to $100.00 once each 12 months.
The District will operate the program with exclusions, limitations, and procedures 
generally provided for in vision insurance contracts and self-funded plans. A 
vision plan description will be distributed to eligible employees.
LIFE INSURANCE The District agrees to pay for eligible employees, the full 
premium for the employee's term life insurance including accidental death and 
dismemberment in the amount of said employee's contracted annual salary. 
Employees shall have the option to double the amount of life insurance 
coverage, provided the employee authorizes a payroll deduction to pay the 
additional premium.
LONG TERM DISABILITY - The District agrees to pay for eligible employees, 
the full premium for employee’s long term disability coverage.
MEDICAL INSURANCE After paying the premiums for dental insurance, vision 
insurance, and life insurance, and long term disability insurance as provided 
above for eligible employees, the District will make contributions toward 
employee selected medical insurance premiums for the following programs:
A. King County Medical Blue Shield - Preferred Provider, Choice Plan.
B. King County Medical Blue Shield - Preferred Provider, Select Plan.
C. Group Health Cooperative of Puget Sound.
D. HMO Washington
Each eligible employee may utilize the remaining balance of the insurance 
benefit amount (after payment of dental, vision, life, and long term disability 
insurance premiums) by enrolling himself/herself and dependents in one of the 
medical insurance programs.
Medical insurance premiums will be based upon a single rate structure with 
proportional pooling and cost-limiting procedures being applied to all District 
employees as follows:
A. The District will calculate the premium for each eligible employee for 
single-rate premium schedule based on the family category selected by 
the employee.
B. In the event the eligible employee's total insurance cost, including the 
selected medical coverage exceeds the insurance benefit amount per 
month, a monthly payroll deduction will be made in the amount of the 
excess.
C. For employees who have a total insurance cost of less than the 
insurance benefit amount per month, the balance will go into a District­
wide pool of funds to be disbursed to reduce payroll deductions for those 
employees whose costs exceed the insurance benefit per month.
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49.7
49.7.1
49.7.2
49.8
49.8.1
49.9
49.10
49.10.1
D. The pool amount will be used to reduce payroll deductions for medical 
insurance. Each employee's deduction will be reduced by the same 
percentage. The percentage will be determined by comparing the pool 
of dollars available to the total premiums in excess of the insurance 
benefit amount. An estimated employee deduction and pool share will be 
used for the September pay period deduction. The employee cost and 
pool share will be adjusted periodically to distribute the pool equitably.
E. Two educational employees sharing one full-time position may each 
participated in the mandatory insurance plan and each utilize the 
remaining balance of one-half of the full insurance benefit amount (after 
payment of mandatory insurance plans - dental, vision, life, and long 
term disability insurance premiums) by enrolling himself/herself and 
dependents in one of the medical insurance programs.
ANNUAL INSURANCE COVERAGE - The District shall make appropriate 
payment of all premiums for each eligible employee to assure coverage for full 
twelve month period commencing October 1 and ending September 30.
NEW EMPLOYEE INSURANCE COVERAGE - New employees are eligible for 
insurance programs the first of the month following date of employment if work 
is begun prior to the 15th and enrollment is accomplished prior to the 15th. 
Otherwise, eligibility occurs the first of the next month after enrollment and work 
has begun. Eligibility for medical insurance requires enrollment within thirty (30) 
days of employment.
TERMINATING EMPLOYEE COVERAGE - If an employee terminates his/her 
employment prior to the end of the school year, insurance shall continue to the 
end of the following month in which termination occurred. If an employee 
terminates May 1 or after, eligibility may be continued until September 30 and 
the District will prorate remaining contract payments through the August pay 
period.
ALTERNATE PRE TAX DEDUCTION IRS SECTION 125 In addition to the 
standard process, the District will provide for processing payroll deductions for 
medical premiums as allowed within IRS Section 125 on a pre-tax basis when 
elected by individual employees.
The District will OPERATE a Section 125 plan providing for pre-tax payroll 
deductions for payment of dependent care expenses and unreimbursed medical 
expenses as allowed under IRS Section 125. Amounts deducted can only be 
used for acceptable qualified Section 125 expenses. Deductions accrued in 
excess of expenses withdrawn are forfeited to the District at the end of the plan 
year. The District will pay related administrative costs and establish 
administrative procedures.
POST RETIREMENT MEDICAL RESERVE TRUST (VEBA III): Provisions for 
this benefit are found as a Memorandum of Understanding attached to 
this Agreement.
OTHER: The District shall participate in other insurance programs as required 
by law, e.g., Workers' Compensation and Unemployment Compensation.
EMPLOYEES' CREDIT UNION: At the option of the educational
employee, the District shall deduct from his/her monthly salary warrant, and
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49.10.2
49.10.3 
49.11
deposit directly with the Washington School Employees' Credit Union or the 
Teachers' Credit Union Northwest, an amount designated by the employee.
TAX DEFERRED ANNUITIES: The Board of Directors of the District
agrees to provide and pay for such tax deferred annuities pursuant to RCW 
28A.58.560 as the Association shall request and the Board of Directors shall 
authorize. Payment of said annuities shall be at the option of the employee and 
deducted from the monthly salary warrant as authorized by the individual 
employee.
DISABILITY: The District agrees to make available at employee
expense the Washington National Insurance Company disability program.
DISTRICT INSURANCE COMMITTEE: The District will provide opportunities
for the employee groups to communicate on insurance matters with 
representation on the District Insurance Committee.
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NORTHSHORE SCHOOL DISTRICT 
1995-96 TEACHERS' SALARY SCHEDULE
Addendum C-1
INITIAL SCHEDULE 29
Effective August 1, 1995
YRS. BA BA+15 BA+30 BA+45 BA+90 BA + 135 MA MA+45 MA+90
or PhD
CLASS 01 02 03 04 05 06 07 08 09
STEP
0 23,306 23,935 24,588 25,240 27,338 28,689 27,942 30,040 31,392
1 24,069 24,720 25,393 26,089 28,248 29,617 28,791 30,950 32,319
2 24,849 25,519 26,212 26,975 29,171 30,582 29,678 31,873 33,283
3 25,667 26,358 27,071 27,876 30,110 31,583 30,578 32,812 34,285
4 26,500 27,234 27,967 28,815 31,107 32,621 31,517 33,810 35,323
5 27,371 28,124 28,878 29,791 32,120 33,694 32,493 34,822 36,396 i
(
6 28,279 29,030 29,826 30,803 33,167 34,781 33,505 35,870 37,484
7 29,202 29,971 30,787 31,827 34,250 35,925 34,530 36,952 38,628
8 30,138 30,950 31,784 32,911 35,367 37,104 35,613 38,070 39,806
9 31,964 32,839 34,006 36,520 38,316 36,707 39,222 41,018
10 33,906 35,158 37,705 39,560 37,860 40,407 42,262
11 36,343 38,946 40,838 39,045 41,648 43,541
1 2 37,490 40,219 42,169 40,278 42,922 44,871
1 3 41,525 43,532 41,551 44,227 46,234
1 4 42,837 44,947 42,865 45,624 47,649
1 5 43,951 46,116 43,979 46,810 48,888
* Entry into the BA+135 column is no longer available for credits earned after January 1, 1992.
Adopted by the Board of Directors 
on July 11, 1995
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SCHEDULE 23 NORTHSHORE SCHOOL DISTRICT NO. 417 
1995-96 SCHOOL YEAR
CERTIFICATED ACTIVITY SCHEDULE
(ALL POSITIONS ON THIS SCHEDULE REQUIRE A PROFESSIONAL EDUCA TO N  CERTIFCA TE)
Addendum C-2
Effective August 1, 1995
SENIOR HIGH
1. Honor Society 425
2. Senior Class Advisor 789
3. Junior Class Advisor 606
4. Sophomore Class Advisor 425
5. Activity Coordinator B
6. Athletic Director B
7. Annual C
8. Debate C
9. Drama C
10. Music - Band A
11. Music - Vocal B
12. Music - Orchestra C
13. Newspaper C
14. Student Store
(If not compensatory time)
F
JUNIOR HIGH
1. Honor Society 440
2. Academic Clubs 1,352
3. Handbook/Yearbook W
4. Music - Band U
5. Music - Vocal V
6. Music - Orchestra V
7. Musical/Variety Y
8. Newspaper X
ELEMENTARY
1. Music - Instrumental H
2. Music - Vocal J
Depending on the duties, the 
positions of Bus Supervisor, School 
Safety Patrol and Discipline may be 
paid additional compensation from 
discretionary monies.
SENIOR HIGH 
EXPERENCE SCHHXJLE
St. 0 0 01 02 03
A 2,912 3,154 3,642 3,884
B 1,942 2,185 2,670 2,912
C 1,578 1,818 2,063 2,307
D 1,214 1,457 1,698 1,942
E 971 1,093 1,334 1,578
F 729 850 1,093 1,334
G 486 604 850 1,093
JUNIOR HGH 
EXPERENCE SCHEDULE
St. 00 01 02 03
u 1,435 1,654 1,875 2,098
V 1,102 1,324 1,544 1,765
w 883 993 1,214 1,435
X 661 772 993 1.214
Y 440 551 772 993
ELEMENTARY 
EXPERIENCE SCHEDULE
St. 00 01 02 03
H 1,471 1,695 1,923 2.149
I 679 791 1,018 1,243
J 453 564 791 1,018
K 227 339 453 564
Adopted by the Board of Directors 
on July 11. 1995
NORTHSHORE SCHOOL DISTRICT NO. 417 Addendum C-3
1995-96 SCHOOL YEAR Addendum C-4
SCHEDULES FOR: Addendum C-5
ASSIGNED RESPONSIBILITY, Addendum C-6
DEPARTMENT HEAD, Addendum C-7
HOURLY WORK ON SUPPLEMENTAL ASSIGNMENTS,
TECHNOLOGY RESOURCE TEACHER,
DISCRETIONARY ACTIVITY SCHEDULE
SCHEDULE 24 
Effective August 1, 1995
ADDENDUM C-3__________________________  ADDENDUM C-4 ____________________  ADDENDUM C-7
ASSIGNED RESPONSIBILITY SCHEDULE
FIRST YEAR .......
Annual Amt. 
$2 ,585
SECOND YEAR ....... $2,801
THIRD YEAR ....... $3 ,017
FOURTH YEAR ....... $3 ,230
FIFTH YEAR ....... $3 ,446
DEPARTMENT HEAD SCHEDULE | f
ANNUAL AMOUNT ....... $ 2 ,000
ADDENDUM C-5
HOURLY WORK ON SUPPLEMENTAL
ASSIGNMENTS SCHEDULE -  -S
HOURLY RATE ....... $ 2 2 .00
ADDENDUM C-6
TECHNOLOGY RESOURCE TEACHER
ANNUAL AM O U N T....... $ 7 8 0
DISCRETIONARY ACTIVITY SCHEDULE
Principal's Discretionary
Annual Amt.
Elementary $3 ,390
Junior High $2 ,779
Senior High $2 ,428
Secondary Alternative 
Building Discretionary'
$ 2 ,428
Elementary $1 ,456
Junior High $2 ,080
Senior High $2 ,080
Secondary Alternative $2 ,080
*Building Discretionary includes academic 
du bs /ac tiv itie s
Adopted by the Board of Directors 
on July 11, 1995
•A*
Northshore 
School District
Significant Dates
August 30-31 
September 1 
September 4 
September 5 
October 13 
November 10 
November 23-24 
Dec 21-Jan 2 
January 15 
February 19 
February 19-23 
March 15 
AprU 15-19 
May 27 
June 18
Inservice Days 
Professional Day 
Labor Day 
First Day of School 
Professional Day 
Veteran's Day 
Thanksgiving Break 
Winter Vacation 
Martin Luther King Day 
President's Day 
Mid-Winter Vacation 
Professional Day 
Spring Vacation 
Memorial Day 
Last Day of School
!
Calendar Key
6  First Day of School 
□  Holidays 
O  Vacation Breaks 
O  Nonstudent; Inservice Day 
A  Nonstudent; Professional Day 
•  Last Day of School 
e Elementary Early Dismissal 
(No am/pm Kindergarten) 
j  Junior High Early Dismissal 
h High School Early Dismissal
Trimester Ends
December 1 ...............................(60 days)
March 14 ................................... (59 days)
June 1 8 ......................................(61 days)
Miscellaneous Information
Emergency make up days are 
added to the end of the year
Elementary Parent Conferences, 
November 16 ,17 ,20 ,21 ,22
1995-1996 Calendar
JULY
025! BA 27 28 I29I
JANUARY
M T w T F T W T F
3 4 5 6 7 cnn__2J 3 4 5
10 11 12 13 14 X 9 10 11 12
17 18 19 20 21 16 17 18 19
24 25 26 27 28 22 23 24 25 26
31 29 30 31
AUGUST FEBRUARY
M T w T F M T w T F
1 2 3 4 1 2
7 8 9 10 11 5 6 7 8 9
14 15 16 17 18 12 13 14 15 16
21 22 25 C 19 20 21 22 z t)
28 29 & 26 27 28 29
SEPTEMBER MARCH
M T w T
A
M T w T F
1
0
11
5 *
12
6
13
7
14
8
15
4
11
5
12
6
13 1 4 e jh A
18 19 20 21 22 18 19 20 21 22
25 26 27 28 29 25 26 27 28 29
OCTOBER APRIL
M T w T F M T w T F
2 3 4 5
A
1 2 3 4 5
9 10 11 12ej 8 9 10 11 12
16 17 18 19 20 (.15 16 17 18 19 )
23 24 25 26 27 22 23 24 25 26
30 31 29 30
NOVEMBER MAY
M T w T F M T w T F
1 2 3 1 2 3
6 7 8 9e 0 6 7 8 9 10
13 14 15 16e
i f
13 14 15 16 17
20 e 2le T ie l23l 20 21 22 23 24
27 28 29 30 28 29 30 31
DECEMBER JUNE
M T w T F M T w T F
1 hj 3 4 5 6 7
4 5 6 7 8 10 11 12 13 14 ejf
11 12 13 14 15 17 h 18# 19 20 21
18- 19 20 121 2 2 J 24 25 26 27 28
7- 13-95
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LETTER OF TENTATIVE AGREEMENT
Post-Retirement Medical Reserve Trust Program
"Any eligible NSEA employee retiring between June 1, 1995, and May 31, 1996, 
shall have his/her sick leave buyout payment remitted directly to a Post- 
Retirement Medical Reserve Trust Program. Such a program will provide 
reimbursement of medical, dental, and vision expenses to eligible employees.
For eligibility, the retiring employee must complete the appropriate enrollment 
form and sign the hold harmless provision. The hold harmless provision shall 
protect the District and Association from all legal actions and indemnify same 
should it be found that the District or the employee is in debt to the United States 
government from not paying income taxes due on any amounts or as a result of 
the District not withholding or deducting any tax, assessment, or other payment 
on such funds as required by federal law. The District and Association make no 
representations or warranties with respect to the tax consequences of the 
program nor to the ability of the sponsor or insurer to fulfill its obligations under 
the program."
"Any retiring NSEA employee who does not sign the hold harmless provision 
will receive direct cash payment for his/her accumulated illness, injury, and 
emergency leave under RCW 28A.400.210(3); provided, however, such employee 
will forfeit all sick leave benefits specifically accrued between June 1, 1995, 
through May 31,1996, if required by the program."
The Letter of Agreement shall automatically expire on May 31,1996. Participation in such a 
program for employees retiring after May 31,1996, is subject to RCW 41.59 and the duty to 
bargain.
Dated this 20th day of June, 1995.
For the District:
Its
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MEMORANDUM OF UNDERSTANDING
STUDENT LEARNING IMPROVEMENT BLOCK GRANT PROGRAM
BETWEEN
NORTHSHORE SCHOOL DISTRICT NO. 417 
AND
NORTHSHORE EDUCATION ASSOCIATION 
JUNE 16, 1995
This Memorandum of Understanding between the Northshore School District 
No. 417 (herein referred to as the “District”) and the Northshore Education Association 
(herein referred to as “NSEA”) addresses the implementation of the Student Learning 
Improvement Block Grant (herein referred to as “SLIBG”) Program as created in the 
1994 Legislative Session under HB 1209 and modified for the 1995-97 Legislative 
biennium. Implementation by various school SLIBG Planning Teams in the District will 
occur from July 1, 1995 through June 30, 1996. Beginning with the 1995-96 school 
year, to provide parents, the local community, and the legislature with information on 
the SLIBG’s, schools receiving funds for such purpose shall include, in the annual 
performance report required in RCW 28A.320.205, information on how the SLIBG 
moneys were spent and what results were achieved.
The SLIBG Program involves terms and conditions of the NSEA labor 
agreement with the District. The parties recognize that members of the NSEA unit may 
be asked to participate in school improvement activities by individual SLIBG Planning 
Teams and hereto understand that compensation for such duties performed outside of 
the regular workday and associated with completion of SLIBG tasks shall be as follows:
1. Individual employees shall be compensated at the average certificated rate of 
pay ($225.00 per day/$30.00 per hour), or
2. Individual employees shall be compensated at the supplemental assignment 
rate (Addendum C-5, $22.00 per hour).
For the District: For NSEA:
Date
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LETTER OF AGREEMENT
between
Northshore School District No. 417
and
Northshore Education Association
June 16, 1995
COLLEGIAL TIME
Northshore School District No. 417 and Northshore Education Association agree
to implement a procedure to encourage Collegial Time for the 1995-96 school year, as
follows:
1. Each building will be allocated a grant of funds equal to one (1) paid day (7.5 hours) 
at the rate of $225.00 per day for each certificated NSEA member.
2. Two or more employees will submit a plan for the use of the day to the building 
principal/supervisor or designated faculty advisory team or, if the building members 
agree, to their individual department heads for approval. Such plans will be 
submitted on a district-provided plan sheet and will support building and/or district 
goals.
3. Days which are unused by March 31 will be allocated for the use of other building 
members for additional collegial work.
4. Compensation for the work will be paid the month following receipt of the completed 
planning/time report form. All time reports must be submitted by June 30, 1996.
5. This Letter of Agreement shall expire August 31, 1996, except as otherwise agreed 
by the parties.
23
The Association and the District agree to amend Article 18, Employee Work 
Loads; Article 49, Insurance; Article 50 Supplemental Contract and Extended Days; 
Addendum C-1, 1995-96 Teachers’ Salary Schedule; Addendum C-2, Certificated 
Activity Schedule; Addendum C-3, Assigned Responsibility Schedule; Addendum C-4, 
Department Head Schedule; Addendum C-5, Hourly Work on Supplemental 
Assignments Schedule; Addendum C-6, Provisions for Technology Resource Teachers; 
Addendum C-7, Discretionary Activity Schedule; and Addendum D, 1995-96 Calendar.
In addition, The Association and District have entered into Letters of Agreement 
regarding participation in Post-Retirement Medical Reserve Trust Program (VEBA), 
Collegial Time, and Student Learning Improvement Block Grants.
A procedure as also been established to facilitate school site proposals that 
require a waiver of District policy and/or the Collective Bargaining Agreement.
Signed and dated this % 7-V\ day of July, 1995
Dr. Karen Forys, Superintendent 
Northshore School District No. 417Northshore Education Association
O o S b ' l - S f o is  _
